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Your Retirement Plan
Introduction

The Regence Group Retirement Plan (the “Plan”) was formed by the merger of the following 

“Predecessor Plans”: 

Plan
Merger Effective Date 

The Non-Contributory Retirement Program for Certain  

Employees of Blue Cross and Blue Shield Oregon  January 1, 1997 

King County Medical BlueShield Employees’ Retirement Plan  January 1, 1997 

The Retirement Plan for Employees of Pierce County Medical Bureau, Inc. January 1, 1997 

Medical Service Bureau of Idaho, Inc. Employees’ Defined Benefit Plan  January 1, 1997 

The Non-Contributory Retirement Program for Certain Employees  

of Blue Cross and Blue Shield of Utah  January 1, 1998 

The Plan is designed to allow some of the flexibility typically associated with a savings plan, such 

as the opportunity to take your retirement benefit with you if you leave the Company and the option 

of receiving your benefit in a lump sum payment.  At the same time, the Plan maintains the security 

associated with a traditional pension plan.  For purposes of this Summary Plan Description the term 

“Company” includes only The Regence Group and the following subsidiaries and affiliates:

Regence BlueCross BlueShield of Oregon, Regence BlueShield, Regence BlueShield of Idaho, 

Regence BlueCross BlueShield of Utah, and Regence Life and Health Insurance Company.  Those 

subsidiaries and affiliates of The Regence Group not listed in the preceding sentence do not 

participate in the Plan and are referred to in this Summary Plan Description as “Nonparticipating 

Affiliates.”

This Plan is an essential part of the Company’s overall benefits program.  Because it can provide 

you with a reliable source of retirement income, it’s important that you understand how the Plan 

works.  Here are some highlights: 

 Earning your benefit:  For each year you work with the Company, you’ll earn a benefit equal to 

a percentage of your final five-year average earnings. 

 Vesting: You earn full rights to your benefit after five years of service. 

 Flexible payment options:  The Plan is designed to provide you with the option of selecting a 

lump sum cash payment or monthly payments for life when you retire or leave the Company.  

You can receive your benefit under one of the Plan’s flexible forms of payment.  If you’re 

married, you will need your spouse’s written consent to choose certain options. 

 Portable benefit: The Plan benefit is portable.  That means if you leave the Company after 

you’re vested, even if you have not yet reached early or normal retirement age, you can receive 

the present value of your benefit in a lump sum payment or in one of the Plan’s other payment 

options.

 Survivor benefit:  Your spouse/domestic partner or other beneficiary will be eligible to receive 

a benefit if you die after you’re vested but before payments have started.   
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This Summary Plan Description is intended to provide an overview of the Plan and to 

describe certain important rules and limitations.  Please read it carefully.  If you have any 

questions about this Summary or the Plan or your particular situation, please contact HR 

Benefits.

This Summary describes Plan provisions as of January 1, 2007.  If there are conflicts 

between this Summary and the official plan document, the Plan document will govern.  It 

is the Plan Administrator’s exclusive right to interpret the terms of the Plan and, 

exercising its discretion, to determine all questions arising under the Plan.  Subject to 

your right to appeal, the decisions of the Plan Administrator are final and binding.  The 

Company reserves the right to amend or delete any of the Plan provisions described 

here at any time or to terminate the Plan altogether.  This section is not to be construed 

as an employment contract or guarantee to continue employment. 

Eligibility and Enrollment 

You are eligible for the Plan if you are an employee of the Company, provided that 

Company employees in the following classifications are not covered in the Plan: 

  All employees represented by a collective bargaining agent that does not provide 

for coverage under the Plan; 

  leased employees;  

  “interim employees;” 

  part-time employees who are scheduled to work less than 40 hours per month;  

Employees of Nonparticipating Affiliates are not eligible to participate in the Plan.  

You will automatically participate in the Plan on the first day of the month on or after the 

date you complete a year of service.  You meet the one-year service requirement on the 

first anniversary of your date of hire if you work at least 1,000 hours during that first year.  

If not, you meet the one-year service requirement at the end of the first calendar year in 

which you work 1,000 hours.  Service while a temporary employee on Regence payroll 

(not a contracted temporary agency) may count towards meeting the service 

requirement.  Please contact HR Benefits to discuss your specific circumstances. 

For example, if you’re hired on July 15, 2002, and complete 1,000 hours of service 

during the 12-month period ending July 14, 2003, you would join the Plan on August 1, 

2003.

If you were a participant in a Predecessor Plan on your merger effective date (January 1, 

1997, or January 1, 1998), you automatically became a participant in the Plan as of your 

merger date.  If you were an eligible employee of Klamath Medical Service Bureau on 

November 30, 1998, you automatically became a participant on December 1, 1998.  If 

you were an eligible employee of Northwest Washington Medical Bureau on December 

31, 2000, you automatically became a participant on January 1, 2001. 
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You do not have to complete an enrollment form to become a Participant; once you’re 

eligible, enrollment is automatic. 

If you were employed by a Predecessor Plan as of your plan merger date, you entered 

the Plan with whatever service credit was accrued under that Predecessor Plan.  In 

some cases, benefit service credit did not begin at the date of employment.  If you 

participated in a Predecessor Plan and you would like more information specific to your 

Predecessor Plan, please contact HR Benefits.  On and after your merger date, you 

accrued service under the Plan for each month in which you performed an hour or more 

of service.  If you have other service credit questions relating to breaks in service and 

multiple periods of employment with the Company or employment with other non-

Regence "Blues" plans, please contact your HR Benefits Administrator. 

Cost of the Plan 

The Company makes all contributions required for the Plan; you do not have to 

contribute in any way. 

Your Retirement Dates 

The Plan is designed to be flexible with a wide range of retirement dates.  If you want to 

retire early, you may be able to do so as early as age 55.  Or, if you wish, you may work 

past your normal retirement date and continue to earn benefits.  You may also be 

eligible to receive your vested retirement benefit when your employment with the 

Company ends, even if you have not yet reached early or normal retirement age.  The 

following paragraphs describe your options.  

Normal Retirement 

You are eligible to retire with full benefits on your normal retirement date.  Your normal 

retirement date is the first day of the month on or after you reach age 65 and complete 

five years of service.  If you were a participant in a Predecessor Plan, some of your 

benefits may be payable earlier, depending upon the provisions of the Predecessor 

Plan.

Early Retirement 

If you leave before normal retirement, you may receive an early, reduced retirement 

benefit once you reach age 55 and have at least five years of service with the Company.  

If you were a participant in a Predecessor Plan, some of your benefits may be payable 

earlier, depending upon the provisions of the Predecessor Plan. 

Postponed Retirement 

If you continue to work for the Company or any Nonparticipating Affiliate after you reach 

your normal retirement date, you may receive a postponed retirement benefit beginning 

on the first day of the month after you retire.  If you postpone your retirement, you will 

continue to earn benefits under the Plan while employed with the Company, however, 
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any missed payments that you could have otherwise received after reaching normal 

retirement age will not be made up.  

At Termination of Employment 

If you leave after you’re vested but before reaching your early or normal retirement date, 

you may elect to receive a reduced monthly annuity when you leave.  At any time, you 

may elect either to start a reduced monthly annuity or to receive the value of the reduced 

monthly annuity in the form of a lump sum.  Your benefit will be reduced to reflect that 

benefits will be paid over a longer period of time.  This actuarial reduction is based on 

the applicable interest rate in effect for the year in which the annuity begins.  If you elect 

not to start this benefit when you leave, you may elect to begin payment at any time prior 

to reaching early or normal retirement age. 

Your Retirement Benefits 

Normal Retirement Benefits 

The Plan uses two formulas (the Traditional Benefit Formula and the Pension Equity 

Benefit Formula described below) to determine your retirement benefit—and you receive 

the greater benefit.  These formulas are based on your final average earnings and your 

years of credited service with the Company.  Here’s what these terms mean. 

Your final average earnings is the average of your highest paid five consecutive 

calendar years out of your last 10 consecutive calendar years.  For purposes of 

determining this average, earnings means your total annual compensation from the 

Company subject to federal income tax withholding, plus any pre-tax contributions you 

make to a Company-sponsored plan, such as the Tax Favored Savings Program, the 

Health Care Spending Account, the Dependent Care Spending Account, or Commuter 

Reimbursement Expense Account.  Earnings does not include relocation 

reimbursements, additional severance pay (which is paid in addition to regular 

severance, is based on years of service and grade level, and which requires the 

severing employee to provide the Company with a signed release of claims), expense 

allowances other than those described above, fringe benefits, deferred compensation, 

welfare benefits, any income attributable to a Company-sponsored life insurance policy 

or domestic-partner benefits, or any compensation from a Nonparticipating Affiliate. 

Years of credited service means the total number of months during which you complete 

at least one hour of service for the Company, divided by 12.  It includes service earned 

before your merger effective date under the provisions of your Predecessor Plan.  It also 

includes periods of under one year during which you were on an authorized leave of 

absence, provided that you returned to the Company at the end of the authorized period 

of absence.  Periods of leave for qualified military service count as credited service, 

provided that you returned within the time that your re-employment rights were protected 

by law.  Service with a Nonparticipating Affiliate will not count as credited service. 



Eff 3/1/07 
677651.4

D.r.5

In addition, years of credited service include service with a Blue Cross Blue Shield Plan 

other than the Company subject to the following conditions: 

  Your employment date with the Company is within 90 days of the date you 

terminated employment with that other Blue Cross Blue Shield Plan. 

  You were a participant in a defined benefit retirement plan sponsored by that other 

Blue Cross Blue Shield Plan. 

  If you were a participant in a Predecessor Plan on your merger effective date, the 

provisions of your Predecessor Plan determine whether or not you are eligible for 

credited service with Blue Cross Blue Shield Plans other than the Company. 

  Certain other conditions contained in the Plan document.  Please contact HR 

Benefits for more information. 

Please note that your retirement benefits payable from the Plan will be offset by the 

actuarial equivalent of any vested benefit earned under the defined benefit retirement 

plan or plans sponsored by such other Blue Cross Blue Shield Plan, to the extent that 

the years of credited service from a Blue Cross Blue Shield Plan other than the 

Company are included in the calculation of your retirement benefits.  The rules regarding 

crediting service from a BlueCross BlueShield Plan other than the Company are 

complex, and we recommend that you contact HR Benefits for more information.  

Here’s How Your Benefit is Determined: 

Your benefit under the Plan will be the greater of the benefit determined under either the 

Traditional Benefit Formula or the Pension Equity Benefit Formula described below.  If 

you participated in a Predecessor Plan, however, your benefit under the Plan will not be 

lower than the minimum benefit described below.  

 Traditional Benefit Formula 

A monthly annuity at normal retirement age equal to 1.8% times final average 

earnings times years of credited service (up to 30) divided by 12; or 

 Pension Equity Benefit Formula 

A monthly annuity at normal retirement age that is actuarially equivalent to a lump 

sum equal to 5% times final average earnings times years of credited service (up to 

30).

Minimum Benefit Provision (Limited Grandfathering) 

If you were a participant in a Predecessor Plan on your merger effective date, your 

retirement benefit under the Plan will not be less than the benefit you accrued in your 

Predecessor Plan as of your merger date.  In addition, if your merger date was January 

1, 1997, you were born before January 1, 1947, hired before January 1, 1992, and have 

five or more years of service with the Company by your merger effective date, the 

minimum benefit will be based on your Predecessor Plan formula including credited 

service and earnings until your termination of employment or January 1, 2002, 
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whichever came first.  If your merger date was January 1, 1998, you were born before 

January 1, 1948, hired before January 1, 1993, and have five or more years of service 

with the Company by your merger effective date, the minimum benefit will be based on 

your Predecessor Plan formula including credited service and earnings until your 

termination of employment or January 1, 2003, whichever came first.  Your actual benefit 

will be based on the Traditional Benefit Formula, Pension Equity Benefit Formula, or the 

minimum benefit formula—whichever produces the greatest benefit. 

Examples of Your Normal Retirement Benefit 

Example one: 

Sally retires at age 65 after 25 years of service with the Company and with final average 

earnings of $36,000.  She would like to receive a monthly retirement benefit for the rest 

of her life.  Here’s how Sally’s retirement benefit is determined: 

Traditional Formula 

= 1.8% x $36,000 (final average earnings) x 25 (years of service)  = $16,200.00 

Divided by (months in a year)  !         12 

Traditional Formula Monthly Benefit Payable at age 65  = $  1,350.00

Pension Equity Formula 

= 5% x $36,000 (final average earnings) x 25 (years of service)  = $45,000.00 

Equivalent Pension Equity Formula Monthly Benefit Payable at age 65  = $ 318.00 

Because Sally’s benefit under the Traditional Formula ($1,350) is larger than the 

Pension Equity annuity benefit ($318), Sally will receive $1,350 a month for life at 

retirement.  If she wishes, she can elect instead to receive a reduced benefit under one 

of the Plan’s optional forms (e.g., 50% spouse option).  See pages D.r.10--D.r.11 for 

more information about payment options under the Retirement Plan. 
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Example two: 

Joe leaves the Company at age 35 after 10 years of service.  Joe would like to receive 

an immediate lump sum payment when he leaves.  His final average earnings are 

$30,000.  Here’s how Joe’s retirement benefit is determined:

Traditional Formula 

= 1.8% x $30,000 (final average earnings) x 10 (years of service)  = $  5,400.00 

Divided by (months in a year)  !     12 

Traditional Formula Monthly Benefit Payable at age 65  = $  450.00 

Traditional Formula Immediate Lump Sum Benefit (at age 35) = $13,484.00 

Pension Equity Formula 

= 5% x $30,000 (final average earnings) x 10 (years of service)  = $15,000.00 

Pension Equity Immediate Lump Sum Benefit (at age 35) = $15,000.00 

Equivalent Pension Equity Formula Monthly Benefit Payable at age 65  = $ 501.00 

Because Joe’s Pension Equity annuity ($501) is larger than the Traditional Formula 

annuity ($450), Joe will receive the Pension Equity Lump Sum amount when he leaves 

the Company. 

Example three: 

Joe decides instead to receive his pension benefit in the form of an immediate annuity.  

His $501 monthly annuity payable at age 65 would be reduced to $69 per month payable 

for his lifetime to actuarially reflect that he’s starting it at age 35 rather than age 65. 

Note:  The factors used to convert between monthly payments and lump sums in the above 

examples are based on interest rates and mortality tables in effect as of January 2007.  (The 

interest rate assumption for 2007 is 5.00%.)  These factors change annually according to tables 

published by the IRS. 

Early Retirement Benefit 

Your early retirement benefit is calculated the same way as your “Normal Retirement 

Benefit” is determined as described above.  However, your benefit will be reduced if you 

begin receiving payments before age 65.  If you wish, you can defer payment of your 

benefit until age 65, when it will be paid with no reduction. 

If you begin receiving benefits before age 65 but after reaching age 55, your benefit will 

be reduced to reflect the fact that benefits will be paid over a longer period of time.  The 

table below shows the reduction percentages: 

If You Retire At Age . . .  You Will Receive This Percentage of Your Benefit. . .  

65 100.00% 

64   93.33% 

63   86.66% 

62   80.00% 
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61   73.33% 

60   66.67% 

59   63.33% 

58   60.00% 

57   56.67% 

56   53.33% 

55   50.00% 

To see how this type of reduction might affect your benefit, assume your annual normal 

retirement benefit is $15,000 per year and you decide to begin receiving your benefit 

when you retire at age 62 rather than deferring your benefit until your normal retirement 

date.  In this case, you would multiply your benefit of $15,000 by 80.00%, the 

appropriate percentage from the table above:  $15,000 x 80.00% (early retirement 

reduction factor) = $12,000.  Annual Early Retirement Benefit = $12,000/year or 

$1,000/month.

If you were a participant in a Predecessor Plan on your merger effective date and meet 

the requirements for early retirement under the Predecessor Plan, your early retirement 

benefit will not be less than your grandfathered minimum benefit (see page D.r.5) 

multiplied by the Predecessor Plan early retirement factor.  Additionally, you may be 

eligible to receive a lump sum of the present value of your Predecessor Plan early 

retirement benefit.  Please contact HR Benefits for more details. 

Postponed Retirement Benefit 

If you continue to work for the Company after your normal retirement date, you will 

continue to accrue retirement benefits until you actually retire.  As noted above, your 

retirement benefit payments will not begin until you actually retire, but any payments that 

you could have otherwise received by retiring after reaching normal retirement age will 

not be made up.

Benefit Estimates 

Using BluePlanning®, the online Retirement Plan tool, you may model the estimated 

value of your benefit as of the present, or a projected future termination and/or payment 

date.  You’ll have the ability to model your payment changing variables such as 

earnings, future earnings, interest rates, marital status, and payment begin date.  

BluePlanning® may be accessed through www.buildingahealthyfuture.regence.com.  

If You Become Disabled 

If your claim for Long-Term Disability (LTD) benefits is accepted by Regence Life & 

Health, you will continue to earn credited service for purposes of determining your 

benefit until you reach your normal retirement date or are no longer receiving LTD 

benefits from the company LTD plan.  For purposes of determining your final average 

earnings, earnings will be considered to continue at a rate equal to the greatest of the 

following: (i) your earnings in the last full calendar year preceding your date of disability, 
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(ii) the annual rate of earnings in effect during the calendar year of employment during 

which such disability occurred, or (iii) if you are partially disabled, the actual amount of 

your earnings during the applicable year.  Totally disabled means you are receiving LTD 

benefits through the Company’s disability plan.  Partially disabled means you are 

receiving progressive partial disability benefits through the Company’s disability plan, 

while working for the company in a reduced hours or reduced pay capacity.  Your 

earnings for each year you are determined to be partially disabled will be the higher of 

your pre-disability earnings as described above, or your actual earnings, whichever is 

higher.

Vesting in the Plan 

Vesting refers to “ownership” of your benefit.  Under the Plan, you become vested in the 

value of your benefit after completing five years of service with the Company.  For 

purposes of determining vesting, you earn one year of service for each 12-month period 

of service with the Company (or service with any Nonparticipating Affiliate) beginning on 

your date of hire (and including your years of service under a Predecessor Plan). 

If you leave the Company before completing five years of service, you are not eligible to 

receive a benefit from the Plan unless you are rehired prior to incurring a five-year 

“period of severance” (as described below in the section titled Effects of a Period of 

Severance).  If you die before meeting the requirements for vesting you are not eligible 

for a benefit from this Plan. 

If You Leave the Company Before Retirement 

If you leave employment for any reason after you have completed at least five years of 

service, you are eligible to receive a retirement benefit based on your credited service 

and final average earnings with the Company. 

If You Are Rehired 

If you were not vested in your retirement benefit when you left and are rehired by the 

Company, the length of your absence, called a “period of severance,” can affect your 

Plan benefit.  A period of severance is the time from your severance from service date 

(defined below) to the day you again perform an hour of service for the Company.  A 

one-year period of severance is a 12-month period during which you do not perform an 

hour of service.  Also, see the section below titled “Effects of a Period of Severance” for 

a discussion of your ability to repay to the Plan any prior lump sum distributions. 

If you’re receiving annuity payments and are rehired, your benefit payments will be 

suspended while you work, and will only recommence when you subsequently retire.  

Any benefits that are not paid during suspension will not be made up.  You’ll receive 

additional information if you are rehired. 

Your severance from service date is the day you quit, retire, are discharged, or die.  If 

your active employment ends for any other reason—such as a leave of absence or 
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layoff—your severance from service date is the first anniversary of the first day you’re 

absent from work, whether or not you are paid during your absence (second anniversary 

if you’re on an FMLA/other state Parental Leave).  An FMLA/other state Parental Leave 

is a leave of absence to take care of a child following birth or adoption—as long as you 

return to active employment with the Company at the end of your leave. 

A period of severance will not result from a military leave—as long as you return within 

the period in which your re-employment rights are protected by law. 

Effects of a Period of Severance 

Whether or not a period of severance affects your Plan benefit depends on your vested 

status and the length of your absence. 

  If you leave the Company before you are vested and you are rehired before incurring 

a five-year period of severance, the appropriate period of service and credited 

service will be reinstated.   

  If you leave the Company before you are vested and you are rehired after incurring a 

five-year period of severance, you will forfeit all service and retirement benefits 

earned before you left.

  If you leave the Company after you are vested and are rehired before payments 

commence, your prior credited service will be reinstated regardless of the length of 

your absence.  However, if you received a lump sum distribution of your retirement 

benefit, you will receive credit for service earned before you left only if you repay 

your distribution with interest at the rate of 120% of the federal mid-term rate per 

year to the Plan.  Your repayment must be made within five years of your re-

employment date, or the date you incur a five-year period of severance, whichever is 

earlier.  You may repay the Plan from an existing IRA, if not commingled, without 

having any withdrawal tax liabilities or premature distribution penalties.  

How Your Benefit Is Paid 

When you retire or leave the Company with a vested benefit, you’ll need to decide how 

you wish to receive your retirement benefit.  You may receive the value of your benefit in 

a lump sum or as an annuity.  You may apply for benefits through BluePlanning®, as 

early as 60 days prior to your last day of work.  You may also apply for benefits any time 

after your last day of employment, but you should apply for your benefit no later than 60 

days before your normal retirement age.  

Single Life Annuity 

The Plan provides you with a monthly benefit for the rest of your life.  Benefit payments 

stop when you die and do not continue to anyone else.  If you’re single and do not elect 

the lump sum or another optional form of payment, you’ll receive your benefit as a single 

life annuity.  If you are married, you must have your spouse’s written consent, witnessed 

by a notary public or Plan representative, to elect this option.  
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Lump Sum Form of Payment 

One of the advantages of the Plan is that it allows you to receive your benefit in a single 

lump sum payment when you retire or leave the Company.  You may elect the lump sum 

benefit at any time after termination of employment.  If you are married, you must have 

your spouse’s written consent, witnessed by a notary public or Plan representative.   

To postpone paying taxes on this amount, you may roll over your lump sum payment 

directly into an Individual Retirement Account (IRA), another qualified retirement plan, or 

certain other retirement programs.  See page D.r.12 for information about the tax 

treatment of your benefit. 

Other Forms of Payment 

If you do not want to take the value of your benefit as a single life annuity or lump sum, 

you may receive your benefit under one of the following optional forms of payment.  

Keep in mind that if you elect an annuity option other than the single life annuity, your 

benefit will be reduced to reflect the fact that payments may continue after your death.  

Here are your other optional annuity forms of payment: 

 50%, 75%, or 100% spouse/domestic partner options: Under these options, you 

receive a monthly benefit for as long as you live.  If you die before your spouse or 

domestic partner, your spouse or domestic partner will continue receiving a 

percentage of the amount you received, as designated when you retired, for the 

remainder of his or her lifetime.  This continued benefit will be paid only if you are 

survived by the spouse you were married to or your domestic partner at the time 

payments started.  Because this payment form guarantees a pension to two people, 

the monthly amount you receive is less than the single life annuity.  The reduction 

depends on the percentage that will continue to your spouse or domestic partner, as 

well as your age and your spouse’s or domestic partner’s age when you retire.  If you 

are married and do not elect the lump sum or another optional form of payment with 

your spouse’s written, notarized (or witnessed by a Plan representative) consent, you 

will receive your benefit as a 50% joint and survivor annuity. 

 Life annuity with 120 payments guaranteed (10 years certain option): This

option provides monthly income to you for your lifetime or, if you die, your 

spouse/domestic partner for the remainder of the guaranteed period of 120 months.  

If you are unmarried, these payments would continue to your designated beneficiary.  

If you die before the end of the guaranteed period and your spouse/domestic partner 

or designated beneficiary does not survive you, the remaining guaranteed payments 

will be paid in an equivalent lump sum payment to your estate.  If you die after the 

guaranteed period, no other benefits are payable.  If you are married, you must have 

your spouse’s written, notarized consent to elect this option. 
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If you were a participant in a Predecessor Plan, you may elect any of the annuity 

payment options available from your Predecessor Plan, in addition to the payment forms 

described in this section.  Please contact HR Benefits for more information. 

Survivor Benefits 

If you are vested and die before receiving your retirement benefit, your beneficiary will 

be eligible to receive a benefit from the Plan.  The Company provides this protection at 

no cost to you.  The amount of the benefit depends on your marital or domestic partner 

status at the time of your death, as follows: 

 If you are single, your beneficiary or estate will receive a lump sum benefit 

determined using the Pension Equity Benefit Formula described on page D.r.5. 

 If you are married or have a domestic partner, your surviving spouse or domestic 

partner will receive the greater of: 

  The equivalent annuity value of your benefit determined using the Pension Equity 

Formula; or 

  A monthly payment equal to the survivor’s portion of the 50% Joint and Survivor 

annuity, determined using the Traditional Formula you would have received if you 

had retired on the first of the month immediately prior to your death. 

Your spouse or domestic partner may receive the survivor benefit either as a lump sum 

or an immediate annuity.  Alternatively, he or she may defer payments until a later date.  

However, deferred payments to an eligible spouse must begin no later than the date you 

would have reached age 65.  Deferred payments to a domestic partner must begin no 

later than December 31 of the calendar year immediately following the year of your 

death if paid as an annuity.  Payments to a domestic partner may be deferred to a date 

as late as December 31 of the fifth calendar year of your death if the payment is made 

as a lump sum.  If annuity payments begin before you would have reached age 65, they 

will be reduced to reflect the fact that they will be paid over a longer period of time. 

Keep in mind that if you die after benefit payments begin, benefits may continue to your 

spouse or your designated beneficiary based on the payment method you elected. 

Tax Treatment of Your Benefit 

Under current federal income tax law, retirement benefits are not taxable while they are 

held in the Plan.  When you receive a distribution from the Plan, you are responsible for 

paying the applicable federal, state, and local taxes. 

You may delay paying taxes if your distribution is in the form of a lump sum that is rolled 

over or transferred directly to another qualified Section 401(a) employer-sponsored Plan, 

Section 403(b) tax sheltered annuity, Section 457 governmental deferred compensation 

plan, or Individual Retirement Account (IRA).  Section 401(a), 403(b), and 457 plans 

must meet certain IRS requirements and are therefore subject to special tax rules.  

Spouse beneficiaries have the same rights as participants to make rollovers, however, 
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and non-spousal beneficiaries (including domestic partners) may also roll over Plan 

distributions into certain types of IRAs (because special rules apply, please contact HR 

Benefits for more information).  You’ll be taxed only when you take money out of the IRA 

or your other employer’s Plan.  If you do not elect a direct transfer of the entire lump sum 

distribution, the Plan is generally required to withhold 20% of the taxable portion of the 

amount distributed for federal taxes and any applicable state taxes.  Generally, if you are 

not 59 ½ at the time you elect a direct transfer of the entire lump sum, a 10% penalty tax 

may also apply. 

If you receive payment of your benefit in the form of an annuity, you may elect whether 

or not to have taxes withheld.  Even if you elect not to have taxes withheld, you are still 

responsible for any taxes and underpayment penalties.  The way you, your beneficiary, 

or your estate is taxed depends on when you or your beneficiary receive payments.  

Your payments may also be subject to state or local income tax and state or local 

income tax withholding. 

You will receive a tax withholding election form before you receive your retirement 

benefit.  Because federal, state, and local tax laws are complicated and change from 

time to time, you should consult a tax advisor before requesting a distribution from the 

Plan.

Military Service Leave 

Employees have rights under the Uniformed Services Employment and Reemployment 

Rights Act of 1994 (called “USERRA”).  If you return to work from qualified uniformed 

service, you will be treated as not having incurred a break-in-service during the 

uniformed services leave.  Upon your reemployment, the period of leave will be counted 

as service for vesting and benefit accrual purposes. 

For purposes of the benefit accrual and contribution requirements, your compensation 

will be calculated using the rate you would have earned if you had not been on leave.  If 

that rate can’t be determined, then compensation must be based on your average rate of 

pay during the 12 months preceding the leave. 

If you do not return to employment with the Company within the legally specified time 

period following uniformed service, your time on leave will not be credited. 

If you serve in the United States military services while employed by the Company, 

contact HR Benefits before you leave for Active Duty so you receive notice of your rights 

and time periods in which you must return to the Company to qualify for an extension of 

benefits.

How to Apply for Benefits 

You should apply for retirement benefits at least 60 days before you want your payments 

to begin.  When you apply, you will be given a written explanation of all your payment 
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choices and your benefit amounts under each method.  If you do not provide enough 

lead time, this may delay the date your benefits begin. 

Please note that there are some very limited circumstances that might result in a 

retroactive start date for your benefits.  This might occur if you retire at age 65 or later, or 

if you had terminated before age 65 and are just starting payments at age 65.  If so, the 

procedures and spousal consent explanations are slightly different and will be described 

in the material provided to you.

Limitations may apply for certain payment methods, depending on your age or your 

beneficiary’s age.  When you apply for your benefit, you will be informed of any 

limitations.

If You Think Your Benefit Is Incorrect 

To challenge a determination regarding benefits, you may file a claim with the Plan 

Administrator.

If Your Application for Benefits Is Denied 

If a claim for benefits is denied in full or in part, the Plan Administrator will notify you in 

writing within 90 days after the claim is filed.  This time limit may be extended for another 

90 days in special cases, if the Plan Administrator provides notice of the reasons for the 

delay.  The extension may not exceed a total of 180 days from the date your claim was 

originally filed.  

Notice of Claim Denial 

The notice of denial (written or electronic) will include the reasons for the denial, the 

specific plan provisions on which the denial is based, a description of any additional 

information or material required if you want to appeal the denial, the procedure and time 

limits for filing an appeal so that the Plan Administrator will reconsider its decision, and a 

statement of the right to sue in court if the claim is again denied after an appeal.  If you 

don’t receive a written decision or notice of extension on your claim within 90 days after 

receipt, you may assume your claim has been denied and appeal the decision. 

Appeal Procedure 

If a claim is denied, you may write to the Plan Administrator for a review of the claim on 

appeal.  You must request the review on appeal within 60 days after the claim is denied.   

As part of the appeal review procedure, you will be allowed to: 

  submit additional documents, records, and information relating to the claim; 

  request access to and receive copies (free of charge) of all plan documents, records 

and other information affecting the claim; 

  appeal the denial in writing; and 
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  have someone act as your representative in the appeal procedure. 

The Plan Administrator’s review of a claim on appeal will take into account all comments, 

documents, records and other information relating to the claim submitted or considered 

in the initial claim determination. 

Within 60 days (or 120 days in some cases) after you file your request, the Plan 

Administrator will notify you of the final decision.  If the Plan Administrator denies the 

claim on appeal (in whole or in part), it will provide you with a notice that advises you of 

the type of information included in the initial notice of claim denial and the right to receive 

(upon request and free of charge) copies of all documents, records, or other information 

that were submitted to the Plan, considered by the Plan, or generated in the course of 

making the benefit determination.  The Plan Administrator is authorized to administer the 

Plan and has the discretionary authority to interpret Plan provisions as well as the facts 

and circumstances of claims for benefits.  Any decision made by the Plan Administrator 

in connection with the Plan is conclusive and binding, subject to the appeal procedure 

described below. 

Time Limit on Legal Proceedings 

After exhausting the Plan’s administrative claim process described above, you may file a 

lawsuit regarding entitlement to benefits.  Any such legal action must be commenced no 

later than one year from the time that a benefit claim appeal is denied by the Plan 

Administrator.

Other Important Information About the Plan 

Following is important information about the Plan, certain federal laws, and your rights 

under the Plan.  Please read this section carefully, paying particular attention to how the 

Plan is governed by federal law. 

Maximum Benefit Rules 

Pension law limits the total amount an employee can receive from qualified plans.  

These plans must meet certain tax requirements.  In addition, the government sets an 

upper limit to the amount of an employee’s pay that can be considered when calculating 

his or her retirement benefits.  This limit is adjusted annually ($220,000 for 2007). 

Top-Heavy Rules 

Under current tax law, if a Plan provides more than 60% of its benefits to “key” 

employees, that Plan is considered to be “top-heavy.” Both “top-heavy” and “key” 

employees are terms defined under the Internal Revenue Code. 

At present, the Plan is not top-heavy.  In the unlikely event that it becomes top heavy, 

you may be eligible for certain additional benefits, and your vesting may be accelerated 

to keep the Plan qualified under Internal Revenue Service regulations. 
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Nonassignment of Benefits 

You cannot transfer, withdraw, or assign the benefits payable to you to another person.  

However, benefits will be paid according to a valid Qualified Domestic Relations Order 

(QDRO).

A QDRO is an order from a state court that meets certain legal specifications and directs 

the Retirement Committee to pay all or a portion of a participant’s Plan benefits to a 

spouse, former spouse, or dependent child. 

The Retirement Committee has no discretion in these matters.  You’ll be notified 

immediately if an attempt is made to assign your benefits through a court order.  You (or 

your spouse or beneficiaries) may request a copy of the QDRO procedures, free of 

charge, at any time.  

Payment to Minors 

If anyone entitled to income from the Plan is a minor or is judged to be physically or 

mentally incompetent, the Retirement Committee may direct the Trustee to pay the 

income to someone else for the benefit of the recipient (to a legal guardian, for 

example).

Return of Company Contributions  

The Company’s contributions to the Plan are for the purpose of funding participant 

benefits and they cannot be returned to the Company except in the following limited 

circumstances:

  The contribution is made by a mistake of fact, 

  The contribution is not deductible and is returned within one year of disallowance of 

deduction, or 

  There are assets remaining following payment of all plan liabilities in the event the 

Plan terminates. 

Continuance of the Plan 

Although the Company intends to continue the Plan indefinitely, the Company reserves 

the right to amend or terminate it at any time and for any reason by action of its Board of 

Directors.  The Company may transfer plan assets from the terminated plan to another 

plan or merge the plan with another plan.  If the Plan is terminated and all benefits due 

under the Plan have been provided to participants, any remaining assets can revert to 

the Company. 

If the Plan is terminated, you would stop earning benefits under the Plan.  However, you 

would then be 100 percent vested in whatever benefits you earned as of the date of 

termination, regardless of your years of service, and have full rights to all benefits you 

had already earned to the extent funded. 
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Loss or Denial of Benefits 

Under certain circumstances, you or your beneficiary’s claim for benefits can be denied 

in whole or in part if you: 

  Fail to meet general eligibility requirements (see page D.r.2); 

  Leave the Company before you meet the requirements for vesting (see page D.r.8); 

  You are rehired after a period of severance and do not meet the requirements for 

restoring service (see page D.r.9); 

  Die before meeting the requirements for vesting (see page D.r.8). 

Plan Insurance 

Your benefits under the Plan are insured by the Pension Benefit Guaranty Corporation 

(PBGC), a federal insurance agency.  If the Plan terminates (ends) without enough 

money to pay all benefits, the PBGC will step in to pay pension benefits.  Most people 

receive all of the pension benefits they would have received under their plan, but some 

people may lose certain benefits. 

The PBGC guarantee generally covers: (1) Normal and early retirement benefits; (2) 

disability benefits if you become disabled before the Plan terminates; and (3) certain 

benefits for your survivors. 

The PBGC guarantee generally does not cover: (1) Benefits greater than the maximum 

guaranteed amount set by law for the year in which the Plan terminates; (2) some or all 

of benefit increases and new benefits based on Plan provisions that have been in place 

for fewer than 5 years at the time the Plan terminates; (3) benefits that are not vested 

because you have not worked long enough for the company; (4) benefits for which you 

have not met all of the requirements at the time the Plan terminates; (5) certain early 

retirement payments (such as supplemental benefits that stop when you become eligible 

for Social Security) that result in an early retirement monthly benefit greater than your 

monthly benefit at the Plan's normal retirement age; and (6) non-pension benefits, such 

as health insurance, life insurance, certain death benefits, vacation pay, and severance 

pay.

Even if certain of your benefits are not guaranteed, you still may receive some of those 

benefits from the PBGC depending on how much money your plan has and on how 

much the PBGC collects from employers. 

For more information about the PBGC and the benefits it guarantees, ask your plan 

administrator or contact the PBGC's Technical Assistance Division, 1200 K Street N.W., 

Suite 930, Washington, D.C. 20005-4026 or call 202-326-4000 (not a toll-free number).  

TTY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and ask to 

be connected to 202-326-4000.  Additional information about the PBGC's pension 

insurance program is available through the PBGC's website on the Internet at 

http://www.pbgc.gov.
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Administrative Information 

Plan Sponsor 

The Regence Group, 200 SW Market Street, 14th Floor, Portland, Oregon 97201 

Telephone: (503) 525-6500 

Plan Administrator 

The Plan Administrator is the Retirement Committee.  Day-to-day administration may be 

handled by a person or persons appointed by the Retirement Committee.  The Plan 

Administrator is authorized to administer the Plan and has discretionary authority to 

interpret Plan provisions and the facts and circumstances of claims for benefits.  Any 

decision by the Plan Administrator in connection with the Plan is conclusive and binding, 

subject to the appeal procedure described on page D.r.14. 

Name of Plan 

The Regence Group Retirement Plan 

Sponsor Identification Number and Plan Number 

The employer identification number for The Regence Group is 93-1179316.  The Plan 

number is 001. 

Participating Plans and Affiliates and Subsidiaries: 

Regence BlueCross BlueShield of Oregon 

Regence BlueShield 

Regence BlueShield of Idaho 

Regence BlueCross BlueShield of Utah 

Regence Life and Health Insurance Company 

Plan Type 

The Plan is a defined benefit pension plan. 

Plan Records 

Fiscal records are kept on a Plan Year basis.  The Plan Year is the calendar year. 

Retirement Committee Address 

The Regence Group Retirement Committee 200 SW Market Street, 14th Floor Portland, 

Oregon 97201 

Agent for Service of Legal Process 

For disputes arising under the Plan, service of legal process can be made upon the 

Retirement Committee at the address listed above.  Legal process also may be served 

on the trustee. 
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Plan Trustee 

Mellon Bank, One Mellon Bank Center, 500 Grant Street, Pittsburgh, PA 15258-0001 

Phone: 1-800-320-2495. 

Plan Funding 

The entire Plan cost is paid by the Company.  Plan contributions are actuarially 

determined to provide expected future benefits, then deposited in a trust fund with 

Boston Safe Deposit and Trust Company, a subsidiary of Mellon Bank, NA and invested 

according to the trust agreement. 

Your Rights Under ERISA 

As a participant in the Plan, you are entitled to certain rights and protections under the 

Employee Retirement Income Security Act of 1974 (“ERISA”).  ERISA provides that all 

participants are entitled to: 

1. Receive Information About The Plan And Plan Benefits 

  Examine, without charge at the Plan Administrator’s office and any other specified 

locations, the document governing the Plan and a copy of the latest annual report 

(Form 5500 series) filed by the Plan with the U.S. Department of Labor and available 

at the Public Disclosure Room of the Employee Benefits Security Administration.  

  Obtain copies of documents governing the Plan, copies of the latest annual report 

(Form 5500 series) and an updated summary plan description upon written request 

to the Plan Administrator.  You must specifically request the particular Plan 

documents you wish to receive.  The Plan Administrator may make a reasonable 

charge for the copies. 

  Receive a summary of the Plan’s annual financial report.  The Plan is required by law 

to furnish you with a copy of this summary annual report each year. 

  Obtain a statement telling you whether you have a right to receive benefits at your 

normal retirement age (age 65) and if so, what your benefits would be under the Plan 

at normal retirement age if you stopped working now.  If you do not have a right to 

benefits, the statement will tell you how many more years you have to work to be 

eligible for benefits.  This statement must be requested in writing and is not required 

to be given more than once a year.  The Plan will provide the statement free of 

charge.

2. Prudent Actions By Plan Fiduciaries 

In addition to creating rights for Plan participants, ERISA imposes duties upon the 

people who are responsible for the Plan’s operation.  The people who operate the Plan, 
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called plan “fiduciaries,” have a duty to do so prudently and in the interest of you and 

other Plan participants and beneficiaries.  No one, including your employer or any other 

person, may fire you or otherwise discriminate against you in any way to prevent you 

from obtaining a benefit or exercising your rights under ERISA. 

3. Enforcement Of Your Rights 

If your claim for benefits is denied or ignored, in whole or in part, you have a right to 

know why this was done, to obtain copies of documents relating to the decision without 

charge, and to appeal any denial, all within certain time schedules.  Under ERISA, there 

are steps you can take to enforce the above rights.  For instance, if you request a copy 

of Plan documents or the latest annual report and do not receive them within 30 days, 

you may file suit in federal court.  If you do so, the court may require the plan 

administrator to provide the materials and pay you up to $110 a day until you receive the 

materials, unless the materials were not sent because of reasons beyond the Plan 

administrator’s control.  If you have a claim for benefits which is denied or ignored, in 

whole or in part, you may file suit in a state or federal court.  In addition, if you disagree 

with the Plan’s decision or lack thereof concerning the qualified status of a domestic 

relations order, you may file suit in federal court.  If it should happen that Plan fiduciaries 

misuse the Plan’s money, or if you are discriminated against for asserting your rights, 

you may seek assistance from the U.S. Department of Labor, or you may file suit in a 

federal court.  The court will decide who should pay court costs and legal fees.  If you 

are successful, the court may order the person you have sued to pay these costs and 

fees.  If you lose, the court may order you to pay these costs and fees, for example, if it 

finds your claim is frivolous. 

4. Assistance With Your Questions 

If you have any questions about the Plan, this summary plan description, or your rights 

under ERISA, you should contact the Plan Administrator.  If you have any further 

questions about this statement or about your rights under ERISA, or if you need 

assistance in obtaining documents from the Plan Administrator, you should contact the 

nearest office of the Employee Benefits Security Administration, U.S. Department of 

Labor, listed in your telephone directory or the Division of Technical Assistance and 

Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200 

Constitution Avenue, N.W., Washington, D.C. 20210.  You may also obtain certain 

publications about your rights and responsibilities under ERISA by calling the 

publications office of the Employee Benefits Security Administration.
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To:  Plan Participants of The Regence Group Retirement Plan  

From:  HR Benefits 

Date:  December 11, 2007 

Re:  Summary of Material Modifications to the Plan’s Vesting Schedule 

  The Regence Group (which is referred to as “the Company” in this notice) has 

amended The Regence Group Retirement Plan to accelerate your “vesting” in the Plan.  This 

notice explains that change. 

  Vesting of your Retirement Plan benefits is explained in your Summary Plan 

Description (SPD).  The SPD notes that vesting means ownership of your benefits, or your right 

to receive benefits if you leave the Company before your retirement.  You become vested based 

on your “years of service” with the Company.  You earn a year of service for vesting purposes 

for each 12-month period that you are employed by the Company. 

  Before 2008, you became vested in your Retirement Plan benefits after 

completing five years of service with the Company.  The Company has amended the Retirement 

Plan to provide that you will become vested in your benefits from the Plan after completing three

years of service.  Until you complete three years of service, you aren’t vested in Plan benefits. 

  This change applies to you if you earn at least one hour of service with the 

Company on or after January 1, 2008 and it affects any benefits that were not subject to 

forfeiture before that date.  The following three examples illustrate how the new rule applies: 

 Ann has been continuously employed by the Company since January 1, 2004 

and remains so after January 1, 2008.  Although she was 0% vested in 

Retirement Plan benefits on December 31, 2007, as an employee of the 

Company on January 1, 2008, she became fully vested in her Retirement Plan 

benefits on that day, when the new vesting schedule took effect. 

 Bob was continuously employed by the Company from January 1, 2002 

through December 31, 2005, when he terminated employment with 0% 

vesting.  He has not been rehired by the Company.  He remains 0% vested in 
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the Retirement Plan and is not affected by the new vesting schedule, because 

he has not performed even one hour of Service for the Company on or after 

January 1, 2008. 

 Cal was continuously employed by the Company from April 1, 1988 through 

March 31, 1992, when he terminated employment with 0% vesting.  He was 

rehired by the Company on January 1, 2008.  Although the benefits he earns 

during his period of reemployment will be subject to the new three-year 

vesting schedule, that schedule has no effect on the benefits he earned, but 

forfeited, years earlier. 

HR Benefits is currently working to completely update the current SPD which will incorporate 

this change.  We hope to bring you a 2008 updated version of the SPD by mid-2008. 

If you have any questions about this notice or about The Regence Group Retirement Plan, please 

contact your HR Benefits Consultant.

You may view a copy of the SPD on the Building A Healthy Future website under Retirement 

Programs.  You may also view a copy of the SPD on the BluePlanning website. 

If you do not have access to the Building A Healthy Future or BluePlanning websites, please 

contact HR Benefits and we will provide you with copy of the SPD. 
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To:  Participants in The Regence Group Retirement Plan 

From:  HR Benefits 

Date:  September 14, 2009 

Re:  Summary of Material Modifications to the Retirement Plan

  This notice describes changes that have been or will be made to The Regence 

Group Retirement Plan and updates information in your Summary Plan Description (SPD). 

  Plan Freeze – The Retirement Plan will be frozen effective December 31, 2009.  

That date is referred to as “the Freeze Date” in this Notice.  Freezing the Retirement Plan means 

that accruals will stop, so your accrued benefit, expressed as a monthly annuity, will never be 

greater than it is as of the Freeze Date.  So, your “credited service,” which is used to calculate 

your benefit, will not include any service after the Freeze Date.  Similarly, your “earnings,” 

which also are used to calculate your benefit, will not include any earnings payable or paid to 

you after the Freeze Date. 

  Early Participation – Even if you have not become eligible to participate in the 

Retirement Plan by the Freeze Date, you will immediately participate in the Plan as of the Freeze 

Date if you meet all of the following requirements:

• You are an “eligible employee” (see page D.r.3 of your SPD) on the Freeze 

Date of a Regence employer that has adopted the Retirement Plan. 

• You first became an eligible employee of a Regence employer on or after 

January 1, 2009. 

• During 2009, you are regularly scheduled to work at least 20 hours per week 

for a Regence employer. 

  Example:  Dawn was hired by a Regence employer on February 2, 2009 as a full-

time, eligible employee.  Although she would not have completed her first year of service until 

February 1, 2010, she will be enrolled in the Retirement Plan effective December 31, 2009. 

  If you are a participant  in the Retirement Plan as of the Freeze Date due to the 

rule above, your accrued benefit will be the benefit you have accrued as of the Freeze Date, 

based on your credited service and earnings as an eligible employee, and no further benefits will 

accrue.  So, in the example above, Dawn’s benefit would be based on her credited service and 

earnings from February 2, 2009 through December 31, 2009. 
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  If you are not an eligible employee who has met the Retirement Plan’s eligibility 

requirements for participation, as modified above, on the Freeze Date, you will not become an 

active participant in the Plan. 

  Example:  Eve is an “interim” employee of a Regence employer on the Freeze 

Date, having been hired for a discrete project.  She will not become an active participant in the 

Retirement Plan, even if she becomes an eligible employee after the Freeze Date. 

  Accelerated Vesting – If you are an eligible employee who has met the 

Retirement Plan’s eligibility requirements for participation, as modified above, on the Freeze 

Date, your accrued benefit will be 100% vested, regardless of your “period of service.” 

  Example:  Fred is an eligible employee of a Regence employer on the Freeze 

Date.  He was hired on April 9, 2007 and has participated in the Retirement Plan since May 1, 

2008.  He has been continuously employed by Regence since his hire date.  Although Fred’s 

period of service is less than three years, his accrued benefit in the Retirement Plan will be 100% 

vested on the Freeze Date.  Similarly, in the first example above, Dawn’s accrued benefit will be 

100% vested on the Freeze Date. 

  If you are not an eligible employee who has met the Retirement Plan’s eligibility 

requirements for participation, as modified above, on the Freeze Date, whether and when you 

become 100% vested will continue to be determined under the Plan, without regard to these 

special rules. 

  Example:  Greg was hired by a Regence employer on April 2, 2007 and remained 

employed by Regence until his termination of employment on May 1, 2009.  On the Freeze Date, 

Greg is not employed by a Regence employer, so he does not become 100% vested on the Freeze 

Date.  Similarly, in the second example above, where Eve is not employed as an eligible 

employee on the Freeze Date, she would not become 100% vested on the Freeze Date. 

  If Greg is rehired by a Regence employer in 2010, his periods of service may be 

combined, and he may become 100% vested, in any benefit he accrued before the Freeze Date, if

his combined periods of service before and after the Freeze Date at least equal three years or if 

he remains employed by a Regence employer until the date he reaches the later of age 65 or the 

fifth anniversary of his participation date in the Retirement Plan. 

  Distribution Forms and Calculation – Your monthly pension from the 

Retirement Plan after the Freeze Date will be calculated in the same manner as before, but using 

your credited service and earnings up to the Freeze Date.  (The Plan formula is described on page 

D.r.3 of your SPD, and there is a brief outline at the end of this notice.) 

  You still may elect to receive your benefit either as a monthly annuity, which 

remains the normal form of payment, or a lump sum.  If you choose the lump sum option, the 

monthly payments are converted to a lump sum using certain interest and mortality factors.  

Those interest and mortality factors are changing effective January 1, 2010, but your lump sum 
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will be calculated using both the new factors and the older factors used by the Retirement Plan, 

and your lump sum will be the greater of the two calculations.   

  Review of Current Benefit Formula – To review, here is a brief outline of the 

Retirement Plan’s current benefit formula.  Your benefit will be the greatest of any minimum, 

grandfathered benefit to which you may be entitled, the benefit determined under the traditional 

benefit formula or the benefit determined under the pension equity benefit formula. 

• The benefit under the traditional benefit formula is a monthly annuity equal to 

1.8% times your final average earnings times your years of credited service 

(up to 30) divided by 12. 

• The benefit under the pension equity benefit formula is the monthly annuity at 

normal retirement age that is actuarially equivalent to a lump sum equal to 5% 

times your final average earnings times your years of credited service (up to 

30). 

This notice modifies the information contained in your SPD.  Please keep this notice with your 

SPD for future reference.  The actual terms of the Retirement Plan are set out in the Plan 

document, as amended.  If you have questions, please contact your HR Benefits Department. 


